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OCCUPATIONAL DISEASE
- 400000 NEW CASES 1 I K _

The U, S Surgeon General's recent repmt on Health Promo- contaminated water in the
tion and Disease Prevention emphasized the reole of occcu- San Gabriel Valley has
pational ‘exposures in the diseases of Americans. The re- raised questions omong
port ‘stated :that 100,000 people in this country die each workers about its use in
year from.occupational diseases, and almost 400,000 new their workplaces.
cases of occupatlonal dlsease are dlagnosed annually !

TCE, or trichloveethylene,
ts a possible cancer-

eausing substance and is
used in many industries.

Many 111nesses wh1ch are job- 1elated are unrecognized or
un1ep01ted_however, the "Surgeon indicates, and there-
fore we really do not know how many workers and retirees
are victims of ‘occupational disease. A recent survey
estimates that 9.of every 10 American industrial workers
are not ‘adequately protected against exposure to at least
one_of the 163 most common hazardous 1ndustr1al chemlcals.

A factsheet about TCE is
part of thts CONNECTION,

0the1 areas of concern to the Surgeon General a1e‘ -

o _._- bll‘t]l defects related to occupatlonal exposure; I_E E I Sl AF! n N
-.”o__kthe health effects of rad1at10n and heat in _'
iy the workplace, o - A bill which would have required all employers to provide

e long ‘tern exposu:e to . 1ow levcls of chemlcals, ¢ information about workplace substances to their employees
o ';ploduc1ng behavior changes in workers; - - o died in a California Congressional Committee iast month.
e " heart ‘disease induced by job. stless and phy51cal . nA}though'OSHA law implies the Vorker:s right to know about
i and chemical exposure; :_ S . . ] the.chem}cal§ and substances with which he works, stronger
Ll : : o . legislation is needed to guarantee that right., Much re-
e ;occupatlonal causes of resp1lat01y disease; - . mains to be done. (Some unions have used the collective

'_;-_ spectal problems of women. exposed to hazardous : : -bargaznzng process t? tnsur? their right to know - See pg.2)
substances. T e R ' ) e
. o Sl S . .
Do-you have a question about something you are working
with? Help is available . - ' ‘write or call the Labor .
Cente1 fo1 lnformatlon and 3551stance
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Money for horker Educatlon - -The Labor Center has veceived additional grant funds to continue providing safety and
health training programs and technical assistance to workers and unions, The federal Department of Labor, Occupational
Safety & Health Administration believes that knowledgeable workers can be the most important force in reducing work-
place hazards -and creating safer places to work. -Our goal is to help Scuthern California workers learn how to recog-
nize health hazards (as well as safety hazalés), and how to eliminate those hazards, using the collective bargaining
proceqs and 1egal 11ghts o Lo U —
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Plans are being f1na11zed fo1 a series of occupdtlonal safety and health programs for Southern California workers and
their representatives., To be presented in three parts, the programs will begin at a basic introductory level, and
proceed through intermediate and advanced levels. The first session will cover health hazards common to most indus-
tries, workers' legal rights and 1espon51b111t1es in safety and health, and what the safety and health committee can
do to reduce hazardous exposures,. - :

Watch for more information about the program in your area.
. sveral Union locals have requested safety and health information at gemeral membership meetings, stewards meetings,
fety and health committee meetings. - Labor Center staff have participated with slide shows, films, and discussion
ssucs of concern to the specific union groups.

i
bled51ng numbers of requests have been received for information on specific chemicals and legal rights. The staff
is responding by phone and mail, e

Do you have a guestion about hazavds in your workplace? Would you like information on a material or chemical or pro-
duct you are using? Would you like a presentation at your Unien, or another group of interested workers? Call or write
the Labor Cénter for help with your occupational health problems,

. : . i




. Acroqs the country, unions are hecomlng ‘more aware of ‘the 1mportance of access to worker s medlcal records'ln_“.:;i.
- identifying: the héalth and safety problems they face._ Consequently, Right' to. Know contraet: language, ‘used to:
ouarantee access to medlcal 1ecords, 1s becomlng a nr10r1ty 1n negot1at1ons —'and results are beglnnlng to show

‘i The UAW in’ thelr new GM contract has 1mproved ‘on thelr b351c nght to Know language GM 15 now requ1red to
'share with workers the results of all testlng donie’ on' theiy, exposure to’ chemicals: in: the! workplace, and: to: enter

" thosé results in the workers' medical files.: In addition; when: alr sampllng tests show exposure above OSHA :
g 11m1ts, GH must rev1ew the results wlth those workers 1nvolved :

o= The tho AFL-CIO has: won: access to workers' medlcal records; Upon: f111ng a: writteﬁ request “aworkei (or his:
‘ot her representatlve) is-entitled to receive any:records kept: by the employer; 1nc1ud1ng records kept: by doctors
: laboratorles, hospltals, or other health profe551onals by contract w1th the employer.

'~~'The UAW has also won the R1ght to’ Know language in thelr new Ford Agreement.; Results a11 breathlng 20 i Fo
“tests of workplace chemicals must be provided: to the worker: afid entered “in His or:her medlcal filey: i Workers: mustf_“
be notified of exposure above DSHA 1imits; dand may, ‘with a written: request ‘have! access: to their complete: flle.- =
.. Pord must provide the UAW with the results: of all health: and safety surveys:in théir'plants ~And- finally: the: o
union health and safety vep. may: now conduct his or “her: oW exposirre. tests with any monitoring: device ‘provided by-"
the company health and_safety representatlve.- (R I. Commlttee on Gccupatlonal Safety & ‘Health;, January, 1980) i

?-f(Lead standard)

*blood: tests at least every 6 months ‘and: more often..
7if blood: lead” levels are:above 40 m1111grams of tead’
“i per 100-grams: of: blood (40 mg/100g). Workers whe i i
L 2 Have elevateéd biood lead: levels sre also! entitled to

“Hore Than a. Paycheck"_— a f11m about; occupatlonal il an anmnali medical examlnatlon by a,phys1c1an, at:the o
“cancer - available at no cost from Region IX, OSHA; .3-3._3_company‘s expense. }'.. : :

34§020?22§§m§gg ggsgabor, Box 36017  San Franc1sco i :Ef an: employee has to. be removed from ‘his 1egu1ar job i
; EOCOEEEE REHE f.because of hlgh blood 1ead: Tevelsy the new:law requ1res-
"Song of the Canary” - about male worker sterlllza—. SUTHD tHe ! employer: to, malntaln aenlorlty and wage: 1ates of :
“tion from DBCP exposure in Califérnia and Brown Lung f.. - . the Temoved worker S cn
disease in southern textile mills. . Available at no- . -
- cost from the California Department of Industrial.
Relations, Division of Oécupational Safety & Health
P, 0. Box 603 San Franc1sco 94101.--. :

"We have had inquiries about safety & health fllms f
: that are avallable for pub11c use.oﬁ-zf___

._'Chelatlng (ke 1at), o Iead removing: drugs; . are notite
U he used to: prevent: 18ad’ absorption/. In: other Words,
employers . or: phy51c1ans may.not glve;workers drugs or.
i medication: to. keep, them: fiom becoming: Mdaded. Che»
Sl lating drugs aré: very potent and: potentlally daogerou
o and vshould: onlybel given to. hosp1tallzed persons: who. b
hiade tnded close: edical superv151on. Indiscriiiinute

" uise of fthedrugcan’ cause damage to the kldneys

-"W01k1ng for Your Llfe"'; A fiew. f11m deplctlng
health & safety hazards of jobs where the maJo1lty
- of wotrkers. are women is available from LOHP Films, .
Fransit Media, 779 Susquehanha Avenue, Franklin: ... Qo0nooo i
Lakes, N.J. 07417.. Rental pr1ce is: $65 00-.:~ BN ;“--.'QThe new. imy does: have Some’ except1ons_— ‘it does not: ap=:
: '-'”;:ply to’ constriction. and agrlcultural ‘operations where
- there ‘may. be ledd’ exposure,’ and’the’ mon1tor1ng requ1r
';fments do not Japply’ to auto snray palntlng.. .

~iyork and Health'" 15 a sl1de tape presentatlon made
by Los Angeles students < an excellent’ 1ntroduct1on
" to occupational health & safety, . Tt is available
from our Laboy Centey; no charge foi’ unlon Ioca}q._
- Call (213) 825~ 701? to make arlangements

ﬁ%w L’ead Sz'aadcmtg

Q'Wh1le majoxr parts 'of the Fedsrdl OSHA 1ead’ standard Tes .
¢ main under attack ina fedéral distriet court;: Cal- OSHA
- has 1mp1emented the standard, with a few modlf1cat1onsr

o Workers should ‘remenber —-you havo Iegal rlght under x
. OSHA and Cal-OSHA; toiexamine the results: of environ-.
- mental mon1tor1ng which' the company does), to” get ‘the .
results of your blologlcal monitoring, (med1cal exams. .
C'pri tests); and have access:tol the! employer!s log. of
ffoocupatlonal ‘injuries’ and: 111nesses. - Youi should: ré
celve written notification of your alrborne Tead &x:
- posuré:each’ time it'is ‘measived by your: employér.. If
S youn: exposure ‘is: above 50 ‘ug/md the' company: miist tell

Cyoul ind wrxtlng what measures: they will: take to. reduce
. youT exposure. CThe: company “alsor mist: inform: youini
Swriting if your blood: lead exceeds 40’ mg/lDDg “Your ik
“cannot: legally be dlscharged or’ d1scr1m1nated agalnst i
S for exerczslng these rxghts ' . .

The o1d ‘California lead standard 11m1ted exposure to a1r-
borne lead; to) 150 micrograms per cubic meter: ‘of air’
{150 ug/m3) . Unde¥ the new standard; ‘workers. ‘are’ to be
protected firom oxposures over 50 ug/m R effectlve
February 5, 1980 S S S

By March 6 1980 worke1s exuoged to 30, ug/m3 of lead?-f
for more than 30 days per year must be prov1deé w1th

PASS 1T O < Pledse’ shave this Bulletin ith 4 f?zend IT this copJ was passed on. to Jou and you want to receive ;
1uture OSHP bulletzns and program annouﬂcements, ‘send. the eoupon below and we, mall add your name_to our Mhzlang Ltst.

R oSHP STAFE. | 0l ;5_3-fg;'f'Name
ST o ":.:'}-Organ1zatlon
___:-fAddress _ G
: ﬁ;'C1ty/State/21p Code

" Jack Blaokburn
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:_aBob W1111ams- : : RS — e —
Ruth Abelar- Russell. - f;[f-f.*f”g.MAIL To: " 0SHP,. Center’ for Labor Research and qucatlon
O LRSI T Tnstitute of Industrial. Relations, 9244 “Bunche HalI

Unlvers1ty of Callfornla,_Los Angeles, CA 90024 :
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